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To the City Council and City Residents, 

I am happy to deliver to you the 2021 annual report for the Park Ridge Fire Department. The report is 

a compilation of the various divisions and specialty teams of our Department. As we review this past 

year, it is my hope that you will recognize the continued commitment that all our Department 

members give to the City. 

The last year has been challenging and simultaneously rewarding for our staff. We had several 

promotions as well as new hires who have brought renewed energy and added talent to our corps. 

Deputy Chief Derek Decker, Battalion Chiefs Matt Jarka, and John Ortlund joined our command staff. 

Lieutenants Chris Cleary, Aaron Blane, and Frank Villari took on their supervisory roles, and new hires 

Nat Mitchell, Nick Fuderer, Kevin Stolzman, and Trent Miller joined our ranks.  

Among our many challenges was the continued impact of Covid-19 on our operations. Keeping staff 

as safe as possible given the numerous hazards of our occupation remains “Goal #1”. 

With well over 5,000 calls for service in 2021, there were several injuries and occupational illness-

related events. The unique hazards that our personnel are exposed to at each and every incident 

demands constant awareness and training as we work to mitigate risk to our personnel. The “2021 

Responses” section of this report provides greater detail on incident type and frequency.  

The goal of Fire Administration when it comes to the most important aspect of our work, emergency 

response, is to provide for the proper response as quickly as possible to the 9-1-1 caller. When 

someone calls 9-1-1, it is our goal to arrive as quickly as possible at the location of the emergency and 

to do so with the proper equipment and the best trained responders possible. Notably, the hard work 

of the people in our organization combined with the support of the City Council has resulted in great 

resources for our Department. 

As we plan for 2022 and beyond, we look forward to upgrades in our facilities. A station design for a 

renovated and remodeled Station #35 will be going out to bid in 2022. Similarly, we continue 

planning for scheduled fleet upgrades and the potential for enhancements to personnel that meet 

the continued demand for our service. 

Thank you for taking the time to learn more about our Department. It is an honor to serve as your 

Chief, and many thanks go to the staff of this Department for their hard work, particularly in this past 

year. Please reach out to me directly with any question or concern at jsorensen@parkridgefd.org. 

Fire Chief Jeff Sorensen 

CHIEF’S MESSAGE 
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PERSONNEL 

2021 saw many retirements from all levels of the Department. The subsequent moves including 

promotions and new hires have continued to change the makeup of the Fire Department. 

Retirements within the Department included Deputy Chief John Hanson (25 years), Battalion Chief 

Tim Norton (42 years), Lieutenant Al Portell (34 years), Firefighter-Paramedics Chris Buckley (25 

years) and Mike Isom (24 years). 

As a result, Derek Decker was promoted to Deputy Chief. Matt Jarka and John Ortlund were 

promoted to Battalion Chief. Chris Cleary, Frank Villari, and Aaron Blane were promoted to 

Lieutenant. Lastly, Nat Mitchell, Kevin Stolzman, Nick Fuderer, and Trent Miller all joined the 

Department as Firefighter-Paramedics. 

Covid-19 continued to present ever-changing challenges to the Department. To ensure operational 

readiness, many mitigation controls were implemented which limited the potential for spread 

amongst our personnel. This allowed the Department to maintain staffing levels as well as meet the 

demands for prevention and emergency response services. 

FLEET 

The Department took delivery of a new 110’ Pierce 

Ascendant tower ladder truck. While faced with an 

unpredictable manufacturing environment, the Fire 

Department, Fleet Services, and Pierce staff were able to 

design and build an apparatus that meets the Department’s 

current and future needs on schedule and within budget.  

Steps were initiated to begin the design and build of a new 

engine to replace a 26 year old vehicle. The new engine will 

look and function nearly identically to Engine 35 and Tower 

36 providing great operational benefits.  

2021 HIGHLIGHTS 
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FACILITIES 

Park Ridge Fire Stations 35 and 36 were built in 1969 and 1970, respectively. Each has undergone 

many minor remodels and renovations over time, but both stations have reached a point where their 

function and design have become outdated, affecting many facets of the Department’s 

administration and operations. With the approval of City Council, the Department worked with an 

outside consultant to complete an assessment of each facility. The assessment concluded with 

several options being offered detailing how the City and Fire Department can best proceed to update 

the facilities to address current and future needs. We will be addressing these needs beginning with 

an extensive remodel of Station 35 that should break ground in 2023. 

Fire Station 35  Fire Station 36 
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The Department’s Administration manages all non-operational aspects of the Department. The Fire 

Chief delegates responsibility throughout the organization to personnel who possess unique skillsets 

and the motivation to take on extra tasks. The Department is grateful for the time, effort, and 

imagination so many members apply which directly benefits the Department’s ability to achieve its 

mission. The organization chart illustrates how all administrative functions are structured and 

managed.  

ORGANIZATIONAL CHART 

DEPUTY CHIEF
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NOTABLE ACCOMPLISHMENTS 

- Fire Department staff went to bid to replace all the mobile radios for our entire fleet of 

vehicles. These new radios will be compliant with the upgraded radio network that will go live 

at RED Center in 2022. 

- Deputy Chief Decker and Executive Officer Lisowski worked with City Administration and HR 

staff along with the Park Ridge Firefighters Local 2697 union board for months to come to 

agreement on a new contract that will be in effect until December 31, 2024.   

- Deputy Chief Decker and Executive Officer Lisowski participated in the MABAS Division 3 

Cancer Prevention subcommittee. Our Department and MABAS Division are looking at ways to 

reduce the ever-growing occupational cancer risk faced by our personnel. 

- Executive Officer Lisowski worked to recoup funding spent when Department sent personnel 

to the large industrial fire in Rockton. The City was able to collect this money under the State 

Spiller Pays law.  

- Fire Department Administration staff worked to acquire personal protective equipment (PPE) 

and rapid Covid tests from Cook County at no charge to the City. Deputy Chief Decker 

managed the testing process to ensure our personnel were healthy and available to serve the 

City.  

- Fire Administration oversaw the testing of all fire hydrants across the City, performed by part-

time summer helpers. This testing is not only beneficial for maintenance of the hydrants, but 

also is required for our ISO rating. We continued to include weekly flow testing to maintain 

our improved ISO score and accurately measure the hydrant pressure in different areas of the 

City. 

- Chief Sorensen, Deputy Chief Decker, and Executive Officer Lisowski attended multiple MABAS 

Division 3 meetings each month. Chief Sorensen continued his role as the Vice-President of 

our MABAS Division.  

- Chief Sorensen, Executive Officer Lisowski, and Fire Marshal Plach attended and virtually 

attended, when necessary, regular Emergency Preparedness Committee meetings at Advocate 

Lutheran General Hospital as well as Safety Committee meetings at Maine East and Maine 

South High Schools. 

- Chief Sorensen, Deputy Chief Decker, and Executive Officer Lisowski attended monthly RED 

Center meetings.  Deputy Chief Decker sits on the Operations Committee for RED Center as 

well. 

- Executive Officer Lisowski along with Fire Prevention Bureau staff did some limited public 

outreach efforts as the pandemic rules allowed.   
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ORGANIZATIONAL CHART – EMERGENCY RESPONSE 

A major component to the Department’s mission is emergency response. Personnel are organized 

using a three-shift model to ensure adequate daily staffing.  

Jeff Sorensen
Chief

Battalion Chief
Jarka (2/98) 

Battalion Chief
Ortlund [8/93]

Battalion Chief
Sankey [5/00]

 Station 36
Lt. Villari [6/96]
(PM,DIV,TRT) 

 Station 35
Lt. Ascione [2/04]

(PM) 

Station 36
Lt. Blane [5/00]

(PM,FI,HM) 

 Station 35
Lt. Wolff [5/08] 

(PM)

 Station 36
Lt. Cleary [5/08]

(PM,HM,FI) 

 Station 35
Lt. Bruchsaler

 [7/94] (PM)

 Schneider [4/07]
(PM,D/O,DIV) 

  Piltaver [4/07]
(PM,D/O,FI)  

  McFarlin [11/12]
(PM,D/O,TRT)    

  Wilson [6/13]
(PM,D/O)  

  Perkins [9/15]
(PM,D/O,FI)  

 Colella [10/17]
(PM, D/O)  

Naffziger [7/94]
(PM,D/O) 

Pavone [5/00]
(PM,D/O,FI)  

Mleko [7/00]
(D/O)

 Finn [11/12]
(PM,D/O) 

    Ciske [10/17]
(PM,D/O)  

  Stratelak [03/20]
(PM) 

 Hohmeier [5/83]
(PM,D/O) 

  Woodford [9/00]
(PM,D/O) 

 
 

 
 

Blane [5/00]
(PM,FI)

Arzer [9/15]
(PM,D/O,FI)

Falco [11/94] 
(D/O) 

 Lazenby [2/98]
(PM,D/O)   

Smaha [4/07]
(PM,D/O) 

  Geib [7/19]
(PM)  

Weingart [10/02]
(D/O) 

Malcomson
 [2/04]

(PM,D/O,TRT)  

 Sempoch [5/05]
(PM,D/O,FI)  

 Kuester [6/14]
(PM,D/O,DIV) 

  Skinner [9/97]
(PM,D/O,TRT) 

Garland [6/03]
(D/O)

Specht [10/17]
(PM,D/O) 

  Holwell [7/19]
(PM,HM)  

Lt. Plach
Fire Prevention

(Smaha)
Part-Time
Inspector

 Mitchell [07/21]
(PM)  

15 Personnel
13 Medics

2 Diver
2 TRT Techs

 0 HazMat Techs
 2 Fire Invest.

10 Drivers

Miller [9/21]
(PM)

16 Personnel
14 Medics

1 Diver
 1 TRT Techs

1 HazMat Techs
4 Fire Invest.

9 Drivers

16 Personnel
13 Medics

1 Diver
1 TRT Techs

3 HazMat Techs
2 Fire Invest.

9 Drivers 

  Knautz [11/08]
(D/O)  

 Wagner [04/20]
(PM)  

  Harris [10/02]
(PM,D/O) 

Laube [5/05] 
(D/O)

Herling [7/07]
(PM,D/O,HM) 

Kempster [9/19]
 (PM,DIV)

Paul Lisowski
Executive Off icer

VACANT

Dempsey [9/20]
(PM)

 Stolzman [9/21]
(PM) 

Fuderer [9/21]
(PM)

Derek Decker
Deputy Chief

OPERATIONS 
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STAFFING MODEL 

With 16 personnel assigned to each shift and a minimum staffing level of 11, the Department has 

created a dynamic apparatus staffing model to promote consistency in our operations. Additional 

staffing up to 16 is strategically placed to address service demands. 

Apparatus 
Daily Staffing Level 

11 12 13 14 15 16 

Station 

36 

Tower 36 
(or Engine 36) 

3 4 3 4 3 3 

Ambulance 36 2 2 2 2 2 2 

Rescue 36 NOT STAFFED NOT STAFFED 2 2 2 2 

Battalion 36 1 1 1 1 1 1 

Ambulance 37 NOT STAFFED NOT STAFFED NOT STAFFED NOT STAFFED 2 2 

Station 

35 

Engine 35 3 3 3 3 3 4 

Ambulance 35 2 2 2 2 2 2 



9 

ORGANIZATIONAL CHART – PROGRAM AREA 

In addition to Fire Department staff’s emergency response duties, there are many other functions 

that need to be managed to ensure our operational capabilities are maintained and enhanced. 

Personnel from all levels of the Department have taken ownership of the operational program areas. 

Through planning, collaboration, and personal accountability, staff has done well sustaining and 

improving each function. Delegating these responsibilities is also proving to be beneficial in terms of 

professional development. 

DEPUTY CHIEF 
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Total Incidents 

In 2021, our incident totals increased by 9.13% compared to 2020. Totaling 5,225 incidents, 2021 

marked the Department’s second busiest year ever, which was 2.65% less than 2019’s high total of 

5,367 incidents. Demands for service within all four incident type categories (Fire, EMS, Service, and 

Mutual Aid) increased compared to 2020. The increased volume comes even with concerted efforts 

by Department staff to reduce our call volume by addressing issues that cause us to respond multiple 

times to the same location. 

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

 Incidents 4,309 4,069 4,287 4,501 4,858 4,868 5,187 5,367 4,788 5,225
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2021 Incident Trend Analysis 
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2021 Concurrent Incidents 

During 2021, 35.3% of our incidents occurred while our personnel were responding to at least one 

other emergency. We refer to these as concurrent or simultaneous incidents. This represents a nearly 

2.3% increase compared to 2020 figures. When the number of concurrent incidents exceeds our 

ability to respond to incidents in the City, we must rely on surrounding communities to assist our 

residents, which we refer to as mutual aid.  

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Total 657 758 981 1,663 1,697 1,543 1,937 1,913 1,567 1,846
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Response Times 
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The Department’s apparatus and equipment is an extremely valuable resource within the Fire 

Department, second only to our personnel. Managing the procurement and maintenance of the 

Department’s fleet and equipment can be an arduous task, but effective succession planning 

(“building the bench”) as well as attention to detail has allowed this program area to flourish. 

Notable accomplishments achieved by the Department’s apparatus and equipment management 

team includes the following: 

- Completed the in-service of the new Tower 36 which includes the acquisition and installation 

of all loose equipment. All equipment installed was done with a focus on safety. 

- Collaborated with Fleet Services and Pierce to ensure all warranty items were addressed. 

- Initiated the design and procurement of a new engine. 

- Acquired new thermal imaging equipment. 

- Conducted a thorough evaluation of replacement extrication equipment and collaborated 

with Fire Department Administration and City Finance personnel to procure the equipment. 

- Coordinated the testing of all fire hose, ground ladders, and rescue equipment to ensure 

compliance with industry maintenance and performance standards which lessens the risk 

failure and enhances safety.  

- Coordinated the implementation of a new fleet and equipment management program. The 

program enhances communication between Fire Department staff and Fleet Services which 

expedites repairs and decreases apparatus out-of-service time. The program also improves 

internal Fire Department functions by means of better inventory tracking and equipment issue 

resolution 

APPARATUS & 

EQUIPMENT 
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The Fire Department responded to 3,172 emergency medical (EMS) incidents 

in 2021. This accounts for approximately 60.7% of the Department’s total 

responses and marks a 2.4% increase of total EMS incidents compared to 

2020. The Department uses various metrics to track patient demographics, 

treatment details, and incident disposition to remain informed of the service 

demands within the community.  
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There have been a handful of innovations in the EMS world that have truly changed the landscape of 

our job and allow us to provide more efficient and effective care to our patients. Some of the most 

significant innovations the Department took advantage of within the last decade includes: 

- Video laryngoscopes that make intubation far simpler and 

therefore grant us the ability to control the airway 

- Battery powered cots that limit the risks associated with lifting 

patients 

- Miniature drills that give us the ability to quickly administer drugs 

through bone tissue (EZ-IO). 

In 2021, the Department was able to purchase two 

automated CPR assist devices, one for each frontline 

ambulance. The LUCAS device is an easy-to-use mechanical 

chest compression device that delivers high quality, 

consistent chest compressions for cardiac arrest patients. 

Quality CPR, despite all the technical advances in the EMS 

world, has proven to be one of the most significant factors 

in cardiac arrest survival. Simply put, the LUCAS 

compression device never gets tired, and always performs 

perfect compressions. This has a tremendous effect on 

cardiac arrest survival rates.  

Covid-19 has continued to affect the environment in which our paramedics work. Enhanced personal 

protective equipment (PPE) including N95 masks, safety glasses, gowns, and gloves have become the 

norm. Strategic controls have been implemented to limit the risk of Department personnel being 

exposed to and contracting Covid-19; the goal is to provide effective assessment and treatment while 

limiting contact with patients to as few crew members as is reasonable. It is essential we remain 

focused on the need for keeping our paramedics healthy so they can continue to serve those in need. 
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The Fire Prevention Bureau (FPB) saw another busy year in 2021 with 1,136 inspections and 392 plan 

reviews completed. With Covid-19 still affecting many businesses, the FPB was able to conduct 

annual fire inspections in most commercial buildings within the City. We are happy to say that the 

overall level of fire safety in Park Ridge is excellent. Businesses and residents should be commended 

for their dedication to fire and life safety in the community.  

This year the FPB implemented new software for use during annual inspections. This software allows 

us to send copies of the inspection report to business owners via email. Our partners in the private 

sector also submit inspection reports for fire protection systems/testing via this software. This allows 

the FPB and the building owner to view the report and track the progress of any repairs that are 

needed. Furthermore, this software has a pre-plan component for use by Fire Department operations 

personnel during an emergency. The pre-plan of a building provides critical information such as fire 

protection features, power sources, gas and electric shut-off locations, and hazardous materials 

concerns to responding crews in the event of an emergency. 

New construction of homes and commercial properties continues to keep the FPB busy with plan 

reviews and inspections. We continue to see a strong market for new homes. Since 2001, residential 

fire sprinkler systems have been required in all new homes in Park Ridge. I am proud to say we have 

over 1,200 homes with these important life safety systems installed.  

Despite the challenges of Covid-19, the FPB was able to 

partner with local schools to bring back fire extinguisher 

training for eighth grade students. This program consists 

of a classroom presentation and a practical exercise that 

allows each student to use a fire extinguisher. In 2021, 

more than 550 students participated, each one 

successfully extinguishing a fire. This is a life safety skill 

the students will carry forward throughout their lives.  

FIRE PREVENTION 
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The focus of the Department’s Information Technology personnel (FDIT) encompasses researching, 

implementing, and maintaining software, devices, and systems that allow the Department and its 

members to remain informed and operate efficiently. FDIT personnel work collaboratively with the 

City’s IT staff to maintain mission-critical systems and assets all Fire Department personnel rely on. 

Examples of these systems and assets are: 

- Station Alerting 

- Training & Reporting iPads 

- Mobile Data Terminals 

- VectorSolutions (training records, personnel records, vehicle and equipment checks, vehicle 

and equipment maintenance records) 

- ImageTrend Elite (records management platform for fire and EMS calls, and payroll) 

- RAVEAlert (employee and mass notification in conjunction with the Park Ridge Police and 

Cook County Sheriff’s Office) 

Over the past 12 months, FDIT has implemented new programs and equipment that have streamlined 

operations making great strides towards achieving the City’s strategic goals while also modernizing 

Department technology.  

In 2021, the Department began to transition away from its previous paper and pen system used to 

track vehicle and equipment inspections, maintenance requests, and other records. The Department 

has employed VectorSolutions’ Check-It program to streamline these routine tasks. The Check-It 

system allows staff to complete routine and complex inspections and inventories using their 

smartphones or Department iPads. This has resulted in a cost savings for paper materials as well as a 

lesser dependance on storage space. Check-It also keeps Fleet Services informed regarding the status 

and issues of the Department’s fleet. Other program areas within the Department are finding more 

ways to utilize Check-It to improve communication and efficiency. 

FDIT phased out the Department’s aging laptops used for EMS reporting. The laptops were replaced 

with iPads to enable our paramedics to efficiently document incidents and reduce time spent 

unavailable at the hospital. In addition to the benefits associated with EMS reporting, the iPads serve 

as a tool capable of providing critical information for all EMS, fire, and special operations incident 

types. 

Through the latter part of 2021, FDIT worked closely with the Department’s Administration to 

transition away from an outdated records management system that has been used for decades. With 

the conclusion of research and demonstrations, it was decided to move our records management to 

INFORMATION 

TECHNOLOGY 
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ImageTrend’s Elite Fire program. The Department has used ImageTrend Elite for years to document 

EMS incidents. The system is linked closely with our EMS reporting and eliminates redundant 

documentation, greatly reducing downtime due to report writing.  

In 2022, FDIT will strive once again to enhance efficiency, continue to modernize the Department’s 

systems, reduce our impact on the environment, and provide the required resources to acquire 

accurate data so the Department can make more informed, data-driven decisions to provide better 

service for the residents of the City of Park Ridge. 
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The Park Ridge Dive Team consists of four highly trained and certified divers who remain ready to 

respond to all water-related emergencies within Park Ridge and surrounding communities. The Team 

has successfully achieved its goals because of the dedication and commitment of the Team’s 

members and the support from the Department.  

The Team’s four members are certified public safety rescue divers, rescue boat operators, ice divers, 

and swift water technicians. It takes approximately two years, over 100 training hours, and several 

specialized technical dives to achieve the levels of certification required of Park Ridge divers. All Park 

Ridge Dive Team members meet or exceed the minimum MABAS Division 3 certification 

requirements.  

MABAS Division 3 schedules monthly training sessions that focus on specific dive-related topics. Park 

Ridge divers accrued over 165 training hours in 2021. In February, the Department hosted a MABAS 

Division 3 ice dive exercise at Axe Head Lake. Nine surrounding fire departments participated.  

Aside from training with the other dive teams within MABAS Division 3, the team plays a major role in 

all water safety and rescue training for Fire Department’s personnel. The Team led training evolutions 

that included lessons on the proper use of personal floatation devices, dive support operations, diver 

tending, boat operations, and surface ice rescue.  

In 2021, Park Ridge divers responded to two MABAS Division 3 callouts for persons in distress in the 

water, the second of which transitioned to a recovery effort.  

 

 

        

 

  

SPECIAL OPS 
DIVE 
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The Hazardous Materials Team is comprised of three members who maintain certifications as 

Hazardous Materials Technicians. Each member is responsible for meeting minimum annual training 

hours to remain in good standing with MABAS Division 3. In 2021, each of our three members 

completed approximately 60 hours of training. These training hours encompassed MABAS Division 3 

trainings, in-house drills, simulations, and tabletop exercises.  

Each month one department within MABAS Division 3 hosts a drill related to chemical spills, meter 

reading/maintenance, decontamination, and other hazmat-related topics. Each quarter, technicians 

participate in a response drill which is a full-scale exercise dealing with hazard identification, product 

sampling, spill mitigation, and decontamination procedures. This four-hour exercise allows members 

to hone their skills for the potential of an actual hazmat event.  

Being part of MABAS Division 3 allows the Department to utilize the MABAS Division 3 Hazardous 

Materials Team apparatus. Decon 3 is used for mass decontamination as well as individual cleaning of 

patients and first responders. Hazmat 3 has a full complement of equipment that will assist 

technicians with any incident. Each apparatus is stationed throughout the Division on a rotating 

schedule. Once per year, Decon 3 and Hazmat 3 are housed at Station 35. 

There were several notable highlights related to the Hazardous Materials Team in 2021.  

- Department staff received annual training on mass and 

technical decontamination procedures as part of their 

Hazardous Materials Operations certification.  

- The Department hosted a MABAS Division 3 drill which 

focused on the review and revision of Hazmat Standard 

Operating Guidelines. 

- Fire Department personnel worked to procure 

replacement of 4-gas meters for Department vehicles. 

These meters detect 4 toxic gases that can be considered 

Immediately Dangerous to Life and Health (IDLH). 

- In November 2021, two Hazmat team members 

responded to a shipping facility in Niles as part of a 

MABAS Division 3 response. The two members teamed up 

with area departments and other hazmat personnel to 

mitigate a chemical spill. Once the team was assembled, 

the incident was under control within 30 minutes.  
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The Technical Rescue Team (TRT) is comprised of 4 highly trained firefighters who perform rescues in 

special situations.  

- High Angle Rescue:  window washers, cell towers, scaffolding 

- Confined Space Rescue:  sewers, chemical tanks 

- Trench Rescue:  water main repairs, construction sites 

- Collapse Rescue: tornadoes, construction collapses 

- Swiftwater Rescue Assistance to the Dive Team 

These firefighters are also members of the MABAS Division 3 Technical Rescue Team which is made 

up of departments from across our region. This team provides our community with additional 

equipment and personnel in the event of an incident. Twice this year, the Division 3 Team was 

deployed to set up our Western Shelters to assist with Covid-19 triage, testing, and vaccinations. 

Each month, our members train with the MABAS Division 3 TRT on the aforementioned disciplines. 

This training is key to keep our technicians at the highest state of readiness. 120 hours of training 

were completed by our members. 

We are excited to announce that Firefighter-Paramedic Jesse McFarlin has been selected by MABAS 

to serve as an on-call Rescue Technician with Illinois-Task Force 1 (IL-TF1). IL-TF1 is our state-level 

Urban Search and Rescue (USAR) team. We look forward to the skill and expertise Jesse can bring 

back to the Park Ridge Fire Department. 
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The Fire Investigation Team makes up a vital component of Fire Department operations. Accurate 

origin and cause determinations are essential to protect the lives and property of the citizens of Park 

Ridge from fire and explosions. As a result of thorough and systematic fire investigations, future 

incidents and crimes can be prevented, and responsible parties can be held accountable. 

The Department’s Fire Investigation Team consists of nine highly trained fire investigators. Regular 

training and field experience are necessary to maintain knowledge and skill and are required to 

maintain certification through the Office of the State Fire Marshal (OSFM). All Park Ridge 

investigators are also members of the MABAS Division 3 Fire Investigation Task Force which serves as 

a formal mutual aid model allowing neighboring communities to assist each other for large-scale 

incidents and difficult cases.  

Each investigator receives approximately 40 hours of training annually to remain in good standing on 

the Department and Division teams. Training topics covered in 2021 include: 

- Electrical Causation 

- Evidence Identification & Collection 

- Fire Pattern Recognition 

- Fire Scene Documentation  

- Legal Investigation Consideration 

- Hybrid Vehicle Investigation 

Fire Investigation Team Responses 

The Fire Investigation Team responded to 30 reported fire incidents in Park Ridge in 2021. The 

conclusion of 100% of the incidents determined the cause was accidental.  
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The Department’s Training Division is responsible for providing planning, scheduling, instructing, and 

evaluating safe and realistic training opportunities. Training within Park Ridge is comprised of 

tabletop, classroom, and practical drills which focus on strategic, tactical, and task level knowledge 

and skills.  

It has been a continuous goal for the Department’s Training Division to expose all Department 

personnel to various scenarios to teach new skills and enhance existing skills through repetition and 

advanced drill design. Training is categorized into five disciplines: core competency, technical 

competency, driver, officer, and EMS. Core competency covers all skillsets associated with structural 

firefighting. Technical competency covers advanced skills associated with all special operation 

incident types. Driver training focuses on awareness, geography, defensive driving practices, and 

effective operation of all emergency apparatus. Officer training encompasses leadership and 

management skills along with emergency incident management practices. EMS training incorporates 

continuing education requirements mandated by the Advocate Lutheran General EMS System. 

Additional EMS training is provided by Department personnel on critical areas including cardiac 

arrests, pediatric emergencies, and airway management.  

Many members of the Department achieved new levels of certification in 2021. 

- Lieutenant Cleary (Incident Safety Officer, NIMS 300 & 400) 

- Lieutenant Villari (Incident Safety Officer, NIMS 300 & 400) 

- Firefighter-Paramedic Colella (Vehicle Machinery Operations) 

- Firefighter-Paramedic Geib (Fire Apparatus Engineer & Vehicle Machinery Operations) 

- Firefighter-Paramedic Holwell (Fire Apparatus Engineer) 

- Firefighter-Paramedic Kempster (Fire Apparatus Engineer) 

- Firefighter-Paramedic Stratelak (Fire Apparatus Engineer) 

- Firefighter-Paramedic Miller (Basic Operations Firefighter & Hazardous Materials Operations) 

- Firefighter-Paramedic Mitchell (Basic Operations Firefighter & Hazardous Materials 

Operations) 
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Training Hours 
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2019

2020

2021

Officer Driver Fire Technical EMS

2019 1,425 2,577 12,846 2,214 2,898

2020 834 3,579 14,531 4,660 1,520

2021 1,468 4,377 11,832 1,627 1,683
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